| STATEMENT OF THE HONORABLE QOHN E. FOGARTY, M C IN SUPPORT OF HR 7734, a blll
- (ohibiting discrimination because of age in the’ hiring and employment of persons,
- BEFORE THE JU]ICIARY COMMITTEE OF ‘1‘HE U. S HOUSE OF REPRESENTATI\&S MAY 5, 1960. "

"My m, nprdhu of m, M‘m htn u qu-l Wﬁ: for employ=
L .MhmadthMaMﬂm&M Moisputmd for the
‘ -+ Mcﬂl at, as well as state wm;, to do mr:thiu possible
- Ato prmnt dlmhuuﬁu in uplomt because of age mﬁ to assure equality

of wm't’ -

= 450 u«mm dimuiutm in mtmt is W h: & .tm of job
j,mummumwmu. 3.W0fhm1ae«pmim
uth M‘ -Wt oenrity agencies in 1956. and published in the |
: mmm 'a m‘&. "mm and Plaeuant Services m Older Vorkers, "
M’;.amumzxmmmpm"m filed hApril 1956 with the
% mhuc nplm m. mn.ud M 58 m-nt m some age restriction,
i mmwt(npm)mmm.%:omumam,om
. tm-titm (41 poum) barred mmo &5 or overy and ome-fifth (20 pomnt)
'_.-mdmhraumu”wm Itmdwmmtmmu
-.mem‘hm-tehmmbetm”m%.wmm
% 40, - Surveys boilg made by urtm m h pﬂpuat.‘lm for the White House
th on Aging mdod cum m:twu ast ummu« u nphv-
mt Mu afm. L '

¢« While the Federal government, Mieﬂlcly w th Department of Labor,
e has muatod ap.oi&l mua and activities to promote the employment of
oldor wmm. aly mdnt w«m have thus tu- b»n udo on the prouq,
‘a8 -pbuis in hiriag continues to be omn thc W workers, mnll: under
35 ym ot nso. %



-2 -

'm mmu aud tmmm gevcmnt mleudauut desl cf nphuuto
the Mmo and dcalrabnity ct eliminating age ummtzu in mu;
by tmm mt such m«m are tlhintcd in all qylomm m which

it ummt:u or mnmux responsible. A firet step in m,a direction vas

__-'m by m W‘u whcn it enacted in 1956 the Yates amendment to the

e service m which bars age restrictions in Federal eaployment vith cer
 tain mpum'. m: micy can be mm -tr-mmd by mﬁnnt of

!! mb. Mmm nmmm ma of age in the hiring and -p.hab
% L nat ot p-rm tw w Mmtas.

In lddttﬂ.u to S.ta uwi.u as a m declaration of pnbnc pelu-y, m Act

‘would hlm th- :ﬁlwhg advantagess et

b It mldouhh the Federal gnwmnt to set amﬂn ofbmins dise
m:mm h employment uhuh it supports through r-&ua funds.

2. The W fw its nntmt alnady exists in th. Puddont’n

| | Mﬂm on ﬂovemt Contracts.

- I It mld ut only roqm aplomu to oonsidcr 3& -uknrn aceording to
© their qualifications for work on public Mmtc, but vould also tend
ko hnvo tlul ndilticdly cmini hiriac mnh"cnu with umd to
| their jobs gemerally, .

' #. ‘ Wrimo in hiring ncaa'e!ing to qua.uﬁcatim rather than by age
'ma tend to overcome the uamcptm many employers have nm |
oduc :hdty. mxiuuty, and gost oz utuum -uu-q.a and older
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5. Enforcenent of this Act mam that qualified PRSI
) 3“‘* have an Wty %o have tzun- qudiﬂutim considered rather
: tm b‘w ‘MM! rejected hcmso of age.

6. wmmtctthulummsrmm WM"melm '
, _uplmrn mo in atuuiu tn thc nndau oztcnt niw and oldﬁr

mm of th!.n m mld net cupd. uplm ta Mu moeaml that do

m mt mtmo maimma of their jabu. but rather to iam that

Wmm:mmwmumaemummtaun
a m-tm np.l ‘It iwla m. rather, comacnt:lu af a hrgor supply of

‘ | pﬂutw mu ud at thn same tino mld insure fuller ntili.uuou of the

”



