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During the early days of the Trade Union movement , no course of 

conduct was too contemptible i f  i t  would enable industrialists to destroy

the effectiveness of those who worked for the organisation of employees.

Injunctions, labor spies, lock-outs, clubs and even hot-lead were 

the weapons used by management to crush organized labor in its  infancy.

Management always had ready at hand its petitions for  injunctions 

whenever its employees or their duly chosen representatives sought re lie f

And Management most always found 

up a picket line with enthusiasm

and strikebreakers.
When patience grew short an

tempers to run high 

their truncheons and

principle that men are not

sympathetic court which would

or support a move to run in scabs

the threat of hunger and misery caused

then their were the imported
or k ill those who dared strike for the 

commodities to be bartered and sold -  but

creatures of God, entitled to a fa ir  share of the economic wealth which they 

helped to create.

Down through the years l abor has fought against intolerance and hate -  

suffered Misery and hunger - experienced violence and murder -  in its never -

During all this period - which is generally the complete history of

industry in the United States -  management had within its power the opportunity 

to provide positive and intelligent leadership to its employees.

these employees, whose sweat and the wheels of mills

and factories turning, and whose strong backs cleaned the way for the roads

from  outrageous working conditions of slave-labor wages.

break

rifles - to cow

ending quest for social justice.



meaning of
immigrants

and did

Most  of these were 
from England

to o the

p its

stench

and highways which lin k  our g rea t c itie s  of today,
-  or the children of immigrants.  Some who came

understood the trade un ions - bu t even  these knew ev ils
of c la ss hatred and economic oppression. Those from other lands knew l i t t l e  
and cared le ss  about the p o ss ib ilitie s  of labor organizations.

In such a tm o s p h e re  -  th e  g ia n ts  o f  o u r  early  in d u stries could have 
provided the leadership necessary to  develop a genuinely harmonious a ttitu d e  
between employer and employee. T h e  little  people who lived  in  company houses 

business with the  company s to re cried  fo r such leadersh ip .  The men
who labored deep in the pleaded for a helping hand and constructive 

the parents of the ch ildren  w hoadvice. The men and w om en in factories -
fo rfe ite d  th e ir  y o u th  to ilin g  in  th e  
for the leadership w hich could
the greed and se lfish n ess o f th e

In desperation -  to  p ro tect
-were forced to  fo rm organizations 

b ru ta lity  of  management.
Even  then  the tita n s  of industry could have shown a w illingness to

of  sweat shops -  a l l  begged 
them -  had i t  not been fo r

great "Rugged In d iv id u a lis ts" of that day. 
them selves and their fam ilies -  t hese people
of th e ir own -  the b e tte r to  cope w ith the

cooperate and could have contributed g reatly  toward shaping the ends toward
which these in fan t unions should d ire c t th e ir e n e rg ie s .

But, instead of cooperation t he labor unions were offered vicious 
opposition -  and management wrote the b lackest page in  Ame ric a 's  economic 
l i f e .  A v io len t crusade was launched with i t s  objective t he destruction of 
a l l  labor unions -  and the banishment of a l l  who dared to  carry  a  union card.

Such is  the sto ry  of m anagem ent's failure to  provide the leadersh ip of 
which they now boast they are  capable. This i s  the type of encouragement and 
advice wh ich has been given the workers of t he country by the great cham pions
of p rivate  en te rp rise .
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evil

have been provided
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We had come to  think a l l  th is  was behind us -  but the in te re s ts  which 
now dominate the th inking of the p re s e nt  fe d e ra l le g is la tu re  are s t i l l  of 
the same mind -  and t hey have c learly  demonstrated th e ir  s e lfishness and
shortsightedness through the so-called Labor Bill which they whipped through

the House of Representatives a week ago.
Fo r months — i f  not years — we have lis ten ed  to  the pious promise t hat  

a l l  they sought was a balance between labor and management .  They solemnly 
dec la red  th e ir firm  b e lie f  t hat  co llec tive  bargaining was here to  s tay . Then 
in  one f e l l  swoop t hey wrote the death sentence fo r a l l  organized labor in
the United states.

They have branded previous Congres s  as incompetent or  pro-labor -
fo rgetting  t ha t i t  was blood-shed and misery , which f in a lly  drove Congress to
enact t he le g is la tio n  which they would e l iminate.  I t  was the an ti-lab o r 
a ttitu d e  of the c o u rt s of the land with th e ir  eagerness to  grant in junctive
re l ie f  a t  the drop of th e  h a t; it was the sweat shop with a l l  i t s  ev i ls ; i t
was the lock-out and the yellow  dog contract; i t  was the massacre in  Chicago.
I t  was a l l  these things p iled one on another -  not the power of labor unions -
which f orced Congress f in a lly  to  enact le g is la tio n  which guaranteed to  t he 
man and woman whose labor creates  cap ita l - a  voice in  the conduct of h is  
present day l i f e  -  and the development of h is fu ture and th e  fu tu re  o f h is  
ch ild ren .

Here management had a c lear demonstration of the w ill of the people of 
the land -  a proclamation th a t ju s tic e  was every man's  r ig h t -  and not  the 
priv ilege only of those whose wealth could buy  i t .  Bu t, again, management 
refused to  accede t o the conditions of the times -  and admit progress was the 
order of the day.

Again a crusade was launched -  i t s end -  the abolition  of a l l  the



progress labor unions had made -  the reduction of the working man and woman 
to  the lev e l he form erly occupied -  where he cou ld be forced to  compete w ith 
h is brother -  in  an in fla ted  labor market -  w illin g , yes, eager, to  accept 
whatever wage was tendered him -  regardless of i t s  re la tio n  to  the p rices he 
must pay f or  a l l  h is  fam ilies needs.

Ever since th a t le g is la tio n  was put on the books -  there  h as been the 
same cons ta n t grinding away, consisten t and d e lib e ra te ,  some in d u s tr ia lis ts  
have endeavored to  s e ll  the idea th a t labor unions are e v il th ings and should
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be severely re s tr ic te d . Their constant re ite ra tio n  of the statem ent th a t
they sought only a f a ir  balance between 
the l ie  by the vicious instrum ent which
through the House -  th is  marks the culmination 

I Am not one to  make predictions - but 
see how any labor union can survive 
i f  th is  H artley B ill i s  allowed to

and labor has been given 
succeeded in  getting

of th e ir  crusade. 
in  a l l  honesty I  am unable to  

except as an innocuous fra te rn a l society  
law .

Under  th is  t h e  m o n o p o l y  o f  I n d u s t r y  i s  s u s t a i n e d  b u t  i t
-  even it wished -  to  bargain t hrough national unions.

These national unions are branded as evil things - in spite of the fact that

the S teel Union -  in  Industry-wide bargaining -  has brought peace and 
cooperation to  the e n tire  s te e l industry  in  an ex ce llen t example of what can be 
accomplished through genuine co llec tiv e  bargaining. More -  th is  s te e l Union 
in sis ted  th a t i t  sought only an increase which would bring i t s  members wages 
more nearly  in to  lin e  with current p rices. The g rea t statesm an, Senator T a ft, 
decried th is  increase as threatening the economic stru c tu re  of the country -  
and predicted i t  would be the immediate cause of g rea te r in f la tio n . But,
contrary  to  Mr. T a ft's  statem ent, the U . s. S teel corporation  has announced 
th a t i t  can and w ill absorb the in crease . The St .  Louis Post-D ispatch

management

is denied t h e  right
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referred  to  i t  as "a moderate adjustment to  keep s te e l wages i n lin e  with 
the increase in  the cost of liv in g " . R epresentatives of the S tee l industry  
have called  an th e ir  employees fo r g reater efficiency  and  production  - and  
have promised p rice  reductions.

Another example of the e v ils of industry  wide bargaining: Th e
E lectrical w orkers - th rough  co llective bargain ing  - have agreed to  a
moderate co st-o f-liv in g  wage increase. Has th is  threatened our economy as

I  l e f t  Washington ISenator T aft wai ls  -  q u ite  the contrary . Just before
had a wire from the General Cable Corporation - one of the biggest in  the

reduction of prices beginning 
amounted to 11 1/2 percent 
been ten and twelve per cen t.

f ie ld  -  s ta tin g  in positive terms -  a general

and the re d uction  in  p rices on some items has
U nder this H artley B ill - such cooperation betw een Industry and L abor

 Unions would be imposs ib le . U nder this b i l l  the employer i s  given the rig h t
to  break up a union -  to  plant lab o r sp ies - a t the work bench and a t the

U nion security, and a fin e  andunion meeting. He i s g iv en  th e  rig h t to  deny
im prisonm ent faces the m en w ho dare strike to w in th a t r ig h t

Under th is  b i l l  the employer has the r ig h t to  break up a union organi-
za tio n  in  h is p la n t. The c losed shop is  gn e ;  the union shop i s gone; and
there i s no th ing  the union or i t s  members can do about i t  w ithout the express

consent of the employer.
The hated an ti-lab o r in junction i s recreated and made a fo rmidable whip

to keep em ployees in line.  Far worse than in its hey-day - the injunction
now would be backed by by a l l  the wealth and power of the  Federal Government 

I t  is  made possible fo r the employer to  break a s tr ik e  through t he 
im portation of professional strike-breakers.  A n em ployee who s trik e s  may or
may not get h is old job back on the term ination of the s trik e  -  depending upon

April 23rd.  The wage increase to the employees
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the s ta te  of mind a t the moment of h is  employer.
The employer ia  provided ft method fo r forcing wage cuts — and through 

interm inable s ta llin g , as au thorized in  t he h artley  B ill , can prevent a 
s trik e  against adm ittedly unfair labor p ractices.  The employee faces the 
in junction , crim inal prosecution, treble-dam ages, lo ss of earnings and 
u ltim ately , loss of hi s  job . Bu t the employer's v io la tion  in  subject merely 
to  a cease and de s is t  order issued a f te r  hearing before an adm inistrative 
agency — and a  review in  the courts .

That i s  the "balance" industry  wants r es tored .

shall have comp le te in d u s tria l chaos. I t  is  fo lly  to  th in k , a f te r  the blood, 
sweat and te a rs  which have been expended over t he years by laboring men and
women to  achieve the position  they now occupy, th a t the trade union movement 
w ill supinely accept t h is  d ic ta to r ia l in su lt -  and disband in to  so c ia l groups

unable to  advance their ow n cause.
'The working men and women of th is  country have struggled fo r generations 

t o win an honored position  in  so c ie ty . They turned to  th e ir  government fo r

The equitable consideration they cla imed to  seek -  now re solves i t s e l f
in to  the r ig h t to  lock-out employees and b lack listed them i f  they dare to  jo in  
in  a str ik e  by other employees. Their "balance" is  th e  r ig h t ,  guaranteed in  
th is  B ill, to  prevent t he determ ination of a bargaining agent -  the h eart of 
co llec tiv e  bargaining. Thus i s destroyed the p rincip le  of Colle c tiv e  
Bargain ing which management has c la im e d  it is  wi l l in g  to  accept.

The sponsors of th is  H artley  B ill -  promised th a t th is  b i l l  would 
promote in d u s tria l harmony, would serve as a  boost to  production -  would make 
fo r a higher standard of liv in g  fo r a l l  Americans.

Again avoiding predictions -  I  promise, i f  th is  b i l l  becomes lav , we

ready and w illing  to  become  once again the lower s tra ta  of our  society  -



help when Industry denied them. I f  th e ir  government i s  now to  become a s tr ik e ­
breaking, union busting agency,  then the working people of the land w ill be 
driven to  the adoption of some other machinery fo r the achievement of th e ir  
ju s t objectives. 

The in te re s ts  controlling the present Congress cry long and loud about 
the m erits of p rivate en terp rise . In s is t  Labor unions are th e  best possible 
guarantee of the permanence of p rivate en te rp rise , but some seem to  lose sigh t 
of th is  fa c t and by th e ir  conduct would drive laboring people in to  other a rms.  

Roscoe Cannaday -  not a union man -  but at member of the In ternational
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Standards Commit te e  -  put the case clea rly  in  denouncing proposed
the Ha rtle y  H ill, when he s ta te d :leg is la tio n  such as

I  am convinced t ha t  i t  prevent our employees from to  do so . I  am convincedim possible, by strong destroy labor unions convinced, he sa id , welfare and a more  employers and t he usecooperative generous

is absolutely
joining
that it

impossible tounions i f  they wish i s  absolutely methods or by any law, to  i n  e x is tence........ . I  amthought about the general a ttitu d e  on the p a rt of the more  in te llig e n t and more democratic methods e ith e r d ire c tly  withemployees or w ith th e ir  chosen representatives in  the l ong run not only  w ill be the most economical and most p ro fitab le  fo r business but, indeed, may be the only way we can save ourselves from some form of s o c ia lis ticgovernment."
Henry Ford I I  not a union man, but  ce rta in ly  an au thority  on American

industry -  sa id , a year ago-
"We cannot expect  leg is la tio n  to  solve our problems, Laws which seek bet force large groups of Americans to  do what  they believe is  unfair and against th e ir  best in te re s ts are not lik e ly  to  succeed. In fa c t , such             leg is la tio n  can lead to  exaggeration of the very problem i t  i s  designed to  so lv e .. . . . . . "

I  submit to  every thinking person th a t t h is is  the H artley  B ill in  a
nutshell. It  aggravates existing difficulties - it exaggerates the very

problem i t  pretends to  solve.

Business
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The cla im tha t a balance was the end sought is proven  false.
The objective i s  p la in ly  apparent and we have not only t h e  rig h t but 

the solemn duty to  speak out in  denunciation of th is  fou l a ttack  on t he rig h ts
man an woman in the countryof every working

This b i l l  w ill n o t p ro m o te  p ro sp e rity .  It w ill p re v e n t p ro sp e rity .  It
adopt counter-measures,  i t  w ill load the courts withw ill drive unions to

w ill occupy the judicial branch of our Governm entindustrial disputes which

fo r years - un til som e sensib le  C ongress repeals  it.
I t  w i l l  serve n o tice  th a t  u n io n s  a r e  to  b e  b u s te d .  I t  w ill  w a r n  a ll

Americans that th e ir  so c ia l welfare is  not the concern of Governm ent and thus
i t  will lead to a general break-down of our concept of the Dem ocratic System .


